Boards, Commissions,
and Committees
Diversity Report - 2023

)

Presenter: Dina Manis, City Clerk ’
May 21, 2024
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Report to Include

* Charter Requirements for annual report
e 2023 Overview of total number of applications and appointments

» Diversity data related to applicant and appointee ethnicity, gender, and
geographics

* Progress and success of increasing the diversity of appointments

* Additional data requested by City Council in 2022 and 2023 now included are:

* Individual appointment data by Council Member
* Full-Council appointment data
* Age diversity data
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Charter
Requirements

Section 11 - Requires an annual report on the diversity
of Council appointments and applications received for
boards, commissions, and committees.

Art in Public Places

Bicycle & Pedestrian Advisory Board

Board of Community Services

Board of Building Regulations Appeals (Full Council)
Board of Public Utilities

Community Advisory Board

Cultural Heritage Board

Design Review Board

Housing Authority (Full Council)

Measure O Oversight Committee '
Personnel Board (Full Council)

Planning Commission ,
Waterways Advisory Committee (Full Council)
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e 2023 Applicants
* 79 Applications (57 unique)
* 100% reported gender information

2023 * 96% reported race/ethnicity information

* 96% reported age range information

Overview * 100% reported home address that could be mapped
* 2023 Appointees

54 appointments made

100% reported gender information

95% reported race/ethnicity information
67% reported age range information




GENDER DIVERSITY
PROGRESS SUMMARY




Gender of
Appointees
by District
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|Female 5 3 10 1 3 3 25
Male 2 4 7 11 1 2 2 29
_Tﬂtﬂl 2 9 10 21 2 5 5 04




Gender of
Appointees by
Appointing
Authority (54)
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0. MacDonald

E. Alvarez

. ODkrepkie

M. Stapp




Gender

Diversity
Summary

Gender by Appointee Over Time

2018

2019 2020 2021 lﬂgl 2023
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Gender

Diversity
Summary

Active Board Members - Gender

Non- Prefer

_ Binary or Notto

Date Male Female Third say /

Gender Blank

Aug. 2023 | cqor | 0% 0 1%
(Vacancy-5)

Mar. 2024 | coer | g9 0 2%
(Vacancy-5)




ETHNICITY DIVERSITY
PROGRESS SUMMARY




Ethnicity of
Appointees
by District
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African American 3 1 ]
American Indian/Alaskan Native Aleutian 1 1
Asian or Pacific Islander 1 1 2
Caucasian/MNon-Hispanic 7 10 2 29
Hispanic 1 3 11
Other 1 1 2
Prefer not to Answer 1 1 3
Total 10 21 o L4
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Ethnicity of
Appointees by

Appointing
Authority (54)
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African American 1 1 4 6
American Indian/Alaskan Native Aleutian 1 1
Asian or Pacific Islander 1 2
Caucasian/Non-Hispanic 9 4 2 1 5 6 29
Hispanic 1 2 1 2 3 1 11
Other 1 1 2
Prefer not to Answer 1 1 1 3
Total 12 9 4 4 10 11 54
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% Ethnicity by Appointees Over Time
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Active Board Members - Race/Ethnicity

American
Caucasian / : Asian [ Indian / Prefer Not
. . . : African 5
Et h NI C|ty Date Non- Hispanic . Pacific Alaskan to Say /
. . American :
5 . Hispanic Islander Native Blank
Diversity Aleutian
Summary

Aug. 2023 60% 14% 7% 4% 3% 4% 7%
(Vacancy-5)
Mar. 2024 59% 14% 7% 4% 2% 4% 9%
(Vacancy-5)




Ethnicity Census Data Comparison

3-year Average N Active Board
of Applicants 2022 Census Ethnicity Member
Data 2023 Appointees | composition
Caucasian/Non-Hispanic 65% 60.1% 54% 59%
Hispanic 9% 34% 20% 14%
Black or African American 7% 1.8% 11% 7%
Alone
API 4% Asian Alone =6.2% 4% 4%
Other Pacific Islander
at .4%

American Indian/Alaskan 2% 1.1% 2% 2%
Native Aleutian
Other/Multi-Racial 9% 11% 4% 4%
Prefer not to say or no 5% 5% 9%
response
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GEOGRAPHIC DIVERSITY
PROGRESS SUMMARY




Southwest, 3, 6% Geographics of

Appointees

Southeast, 10, 18%

M Central Core W Northeast

Northwest M Southeast

W Southwest

Northwest, 13, 24% _ « Northeast, 19, 35%




% Geographics of Appointments Over Time

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
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AGE DIVERSITY
PROGRESS SUMMARY




Age

Diversity
Summary

Active Board Members - Age Ranges

Age
Prefer Not
Date
18-35 36-55 56+ ToSay/
EIET L
Aug. 2023 | -, | 160 | 16% 62%
(Vacancy-5)
Mar. 2024 | oo, | 199 | 23% 49%
(Vacancy-5)
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Council

Member
Snapshots




E. ALVAREZ (DISTRICT 1) — ACTIVE BOARD MEMBER SNAPSHOT

Gender Race/Ethnicity Age
. American
Non-  Prefer Caucasian : . Prefer Prefer
. : Asian/ Indian/ Other/
Date Binary or Not to / : . | African o : to _ _ Mot To
Male Female . Hispanic _ Pacific  Alaskan Multi- One| Two| Three Four |Five |5ix Seven| 18-35 36-55 56+
Third Say/ Non- American : : Say [ ay f
. : Islander | MNative @ Racial
Gender Blank Hispanic : Blank
Aleutian
Aug, 2023
: 5 5 0 0 5 1 0 0 3 1 0 2 0 2 3 3 0 ] 0 2 1 i
(Vacancy-0)
Mar. 2024
3 [ 0 0 4 1 0 0 2 1 1 2 0 1 4 2 0 0 2 0 2 5
(Vacancy-1)

M. STAPP (DISTRICT 2) — ACTIVE BOARD MEMBER SNAPSHOT

Gender Race/Ethnicity District
. American
Mon-  Prefer Caucasian : : Prefer Prefer
. : Asian/ Indian/ Other/
Date Binary or Notto / : . African o . | Notto : : Not To
Male Female . Hispanic . Pacific Alaskan Multi- One Two Three Four Five Six Seven 18-35 36-55 56+
Third Say/ Non- American : : Say [ Say f
. : Islander Mative Racial
Gender Blank | Hispanic : Blank
Aleutian
Aug. 2023
8 2 8 0 0 5 3 1 0 i 0 1 0 4 1 3 0 1 1 3 1 3 3
(Vacancy-0)
Mar. 2024
2 8 0 0 5 3 1 0 i 0 1 0 4 1 3 0 1 1 3 1 3 3
(Vacancy-0)
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D. MACDONALD (DISTRICT 3) — ACTIVE BOARD MEMBER SNAPSHOT

Gender Race/Ethnicity
: American
Mon-  Prefer [Caucasian : : Prefer Prefer
. : Asian f | Indian [ | Other f
Binary or Not to / : . | African - . : : Mot To
Male Female . Hispanic : Pacific | Alaskan Multi- One Two| Three Four| Five Six Seven 18-35 36-55 56+
Third Say/ Mon- American : : i LEV
. : Islander Mative | Racial
Gender Blank | Hispanic : Blank
Aleutian
Aug. 2023
B 5 L 0 0 5 2 1 1 0 0 1 1 2 4 1 0 1 1 1 2 3 L §
(Vacancy-0)
Mar. 2024
5 5 0 0 5 2 1 1 0 0 1 1 2 4 1 0 1 1 1 2 3 L §
(Vacancy-0)

Gender

V. FLEMING (DISTRICT 4) — ACTIVE BOARD MEMBER SNAPSHOT

Race/Ethnicity District
: American
Mon-  Prefer [Caucasian : . Prefer Prefer
. : Asian /| Indianf Other/
Date Binary or Notto / . . | African L . Notto : : Mot To
Male Female . Hispanic : Pacific = Alaskan Multi- One Two Three Four| Five Six Seven 18-35 36-55 56+
Third Say/ Non- American : : say [ Say /
: : Islander MNative | Racial
Gender Blank | Hispanic : Blank Blank
Aleutian
Aug. 2023
B L § L 0 0 5 1 3 0 0 0 0 1 0 0 r 1 0 0 0 2 2 5
(Vacancy-1)
Mar. 2024
L. § 5 0 0 5 1 3 0 0 0 0 1 0 L] i 1 L] 0 1] 3 2 L §
(Vacancy-1)
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C. ROGERS (DISTRICT 5) — ACTIVE BOARD MEMBER SNAPSHOT

Gender Race/Ethnicity
: American
Non-  Prefer | Caucasian : . Prefer Prefer
. : Asian/ Indian/ oOther/
Date Binary or Mot to / . . African o . : : Mot To
Male Female . Hispanic . Pacific | Alaskan Multi- One |Two Three Four Five Six | Seven 18-35% 36-55 56+
Third Say/ Non- American : : Say/ Say [/
. : Islander Mative @ Racial
Gender Blank Hispanic ' an Blank
Aleutian
Aug. 20231 o | 4 o | o 7 0 0 1 0 o | 2 lo|l2] 2| 2]1|1] 3| o] 1]o]| o
(Vacancy-0)
Mar. 2024 ¢ a 0 0 7 0 0 1 0 0 2 ol 2] 2| 2)1]|1]| 3 o | 1 |o]| o
(Vacancy-0)
1. OKREPKIE (DISTRICT 6) — ACTIVE BOARD MEMBER SMAPSHOT
Gender Race/Ethnicity
: American
Non-  Prefer Caucasian : _ Prefer Prefer
. : Asian/ Indian/ Other/
Date Binary or Not to / . . | African - . : : Mot To
Male Female . Hispanic : Pacific | Alaskan Multi- One Two Three| Four Five |Six Seven| 18-35% 36-55% 56+
Third Say / Mon- American : : Say [/ Say f
. : Islander| Mative | Racial
Gender Blank  Hispanic . Blank Blank
Aleutian
Aug.20231 5 1 3 | o | o | 6 3 0 0 0 1 | o | 2|1] o 2|a2lal 2 | 2] 31| s
(Vacancy-0)
Mar. 20241 5 | 4 o | o | s 3 0 0 0 1 | o |22 | o 2|2|lal 2|2 3]|1] s
[Vacancy-0)
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Gender

Prefer Caucasian
Binary or Mot to /

Third Say/ | Non
Gender Blank | Hispanic

MNon-

Male Female

Hispan

M. ROGERS [DISTRICT 7) - ACTIVE BOARD MEMBER SMAPSHOT
Race/Ethnicity

American pref
Asian/ Indian/ Other/ '
Not to

Pacific Alaskan Multi- '+
Racial say /

Prefer

MNot To
One Two Three Four Five Six Seven 18-35 36-55 56+

Say [
Blank

African

ic
fmerica

- Islander Mative
Aleutian

Mar. 2024
[ Vacancy-1)

Gender

FULL COUNCIL - ACTIVE BOARD MEMBER SHAPSEIT
Race/Ethnicity

American

Mon-  Prefe asia Pref Pref
Date sty ot Asian/ | indien/ Other oo NotTo
Male Female Ti1ir:::l say /| Mon- Hispanic Hcan Pacific | Alaskan Multi- say/ One Two Three |[Four Five 5Six Sewven 18-35 36-5% 56+ I
Gender Bl:nk Hismnh: " islander Native  Racial nla-l:ﬂ: Blank
pa Aleutian
Aug. 2023
- ) 18 3 0 0 15 2 0 1 0 2 1 1 2 3 8 1]1 q ] 2 q 15
Mar, 2023
F. |
2 19 3 0 1 16 2 0 1 0 2 2 i 2 5 9 101 o 5 9 9
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Board, Commission, and Committee

Oinaros VOLUNTEER!

Recruitment
Efforts



BOARDS,

- COMMISSIONSS,
Eﬁf;‘; ;“_“e”t AND COMMITTEES
. OUTREACH
looking
INFORMATION MEETING
forward

FALL 2024
5:00 PM.-6:30 PM.



Current

Vacancies

OPEN POSITIONS

Board of Building Regulation Appeals

(2) At-large

Community Advisory Board

(1) Southeast

Design Review Board

(1) At-large

Marin Sonoma Mosquito & Vector Control District

(1) At-large

Planning Commission

(1) At-large

Santa Rosa Tourism Business Improvement Area
Board

(1) Full Service Hotel Operator
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Apply Now!
Srcity.org/boards




s <\
It is recommended by the City Clerk’s
Office that Council, by motion, \
accept the 2023 Annual Report of
Diversity of City Council Appointees
and provide feedback to staff on
future reports.

Recommendation
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QUESTIONS?
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